
“The content in this newsletter is for information only.  The information is of a general nature and does not constitute financial advice or other 
professional advice.  Before taking any action, you should always seek financial advice or other professional advice relevant to your personal 
circumstances.  While care has been taken to supply information in this newsletter that is accurate, no entity or person gives any warranty of 
reliability or accuracy, or accepts any responsibility arising in any way including from any error or omission”.  
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I’ll never forget how happy I was when I saw my missus walking down the aisle towards 
me.  My heart was beating fast and the excitement was unbearable.  It seemed to take an 
age, but eventually, there she was, standing beside me.  I gave her a loving smile and said, 
“Get that trolley over here, love.  They’re doing 3 cartons of beer for the price of 2!!” 

Last week, Chinese government officials unveiled tough new limits on the amount of time young Chinese people can spend playing online games. The 
restrictions come amid a crackdown on pop culture icons and follows moves to sharply limit after-school tutoring. From now on, Chinese regulators 
said, they would effectively ban minors—those under 18 years old—from playing online videogames from Monday to Thursday and restrict them to 
one hour of gaming on the other three nights of the week plus public holidays. 

Heart attack is a leading cause of death in New Zealand. It’s important to recognise the 
warning signs and symptoms of a heart attack, so you know what to do if you see or 
experience them. 

A heart attack may not be as dramatic as you think. If you're experiencing any of the 
following symptoms, you may be having a heart attack: heaviness, tightness, pressure, 
discomfort/pain in any of the following areas; chest, shoulder, jaw, arm, neck or back. You 
may also experience sweating, shortness of breath, nausea, fatigue, and dizziness.  If you 
think you are having these symptoms you need to stop, rest, and tell someone nearby. If 
symptoms continue for more than 10 minutes you must call 111 and ask for an ambulance. 

Too many New Zealanders die or live with permanent disability because of the lack of 
awareness of heart attack warning signs and delays in seeking medical help. Even if you have 
had a heart attack, you may experience another - and next time, the symptoms can be 
different. 

For more information on heart health, conditions, treatments and warning signs visit the 
Heart Foundation  website www.heartfoundation.org.nz/your-heart 
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When you are entering into a new venture the opportunities seem endless and everyone is 
positive about goals and working relationships. However, unfortunately things do not always 
go to plan. A well drafted shareholder agreement can be worth its weight in gold when 
working relationships sour. 

A shareholder agreement should be drafted and agreed to at the outset of a new business 
relationship. All parties should clearly understand and be happy with the terms on which 
they enter and exit the company and how the business will operate. A well-considered 
agreement should reduce the risk of a costly dispute resolution process. 

An agreement should cover: 

 funding arrangements including initial contributions, capital raising, the terms on which 
any advances are to be repaid and dividend agreements; 

 guarantee requirements; 
 director appointments and removals; 
 share valuations, transfers  and selling of shares including pre-emptive rights; 
 voting rights, authorisation levels, and major transaction approvals; 
 dispute resolution clauses; 
 insurance requirements; 
 an exit strategy, included forced exit for certain events; 
 loyalty and non-compete clauses; and 
 restraints of trade following exit. 
Every agreement will need to be tailored to the particular business operation and the 
circumstances of the shareholders. We recommend that you meet with your lawyer and 
accountant at the outset to draft the agreement that works best for you and your business. If 
you are already in a business, it is not too late to put an agreement in place if you can reach 
agreement with the other shareholders as to the terms. 

If you do start to have issues in your business, we recommend that you try to resolve these 
as soon as possible. A good shareholder agreement can be used as a road map for dispute 
resolution and can assist with the resolution of issues between the parties. So often we have 
business owners coming to see us who either have no agreement or a generic agreement 
that does not work for their business. If the relationship is beyond repair at that stage, the 
only option is usually a protracted, expensive dispute that is not in the interests of any of the 
shareholders or the business.   

If you need advice on shareholder agreements or if you have a dispute you need assistance 
with, please contact your lawyer.   —Article from Lawlink’s eConnect (Nov 21), written by Sarah Rawcliffe, Harkness Henry Hamilton 

 The Importance of  Shareholder Agreements 

“The man at the top of the mountain never fell there!”         — Anon  



Our Disclosure Statement required under new legislation commencing 15 March 2021 is available on our website www.mackay.co.nz  

Private Land and Property Fund 
Investment Objective and Strategy 
The Booster Private Land and Property Fund's (PLPF) investment 
objective is to provide investors with a complementary and 
enhanced risk / return outcome compared to traditional listed 
property investments. It aims to generate average annual long-
term returns of about 6.5% (before tax and after all fees, charges 
and costs) over rolling 7 year periods from a combination of 
income (currently around 3% pa before tax) and capital growth. 
The fund aims to invest primarily in a diversified range of 
agricultural and horticultural land and property in New Zealand, 
which may be supplemented with investments in industrial, 
commercial and retail properties. The fund obtains its property 
exposure by buying units in the Private Land and Property 
Portfolio managed by Booster. The underlying fund, may borrow 
to invest in more land and properties or to develop land or 
properties already held. The level of gearing can vary between 0-
65% of the fund's asset value.  

Key Facts as at 31 October 2021 

Ask your Adviser for a Product Disclosure Statement 

Fund Size  $88.7 million  
Inception Date  7/01/2019  

Manager  Booster Investment Management Ltd 

Supervisor  Public Trust  

Fund Type  Portfolio Investment Entity (PIE)  

Suggested Investment Timeframe                                4 years + 

Spotlight on Investing 

 Changes to Eligibility Rules for New Zealand Super 

A new Bill will make it tougher to qualify for New Zealand Superannuation, the universal state-funded pension paid to people over 65.  
The age of eligibility is not being changed. 

Whether born in New Zealand or Overseas, it will require people to have been in New Zealand for a minimum of 20 years since the age of 
20, instead of the current 10-year minimum. 

The new law will affect all those who turn 65 on or after July 1, 2024 and they will face more than a 10-year eligibility, depending on their 
birth date and the phasing. 

Those who turn 65 on or before June 30, 2023, will still face the 10-year eligibility rule.   

Only those who turn 65 on or after July 1, 2042, will face the 20-year requirement. 

The current requirement to have spent at least five years in New Zealand since the age of 50 will remain. 

The bill, the New Zealand Superannuation and Retirement Income (Fair Residency) Amendment Bill, has passed its third and final reading 
in Parliament.  It was supported by Labour, National and Act but opposed by the Greens and the Maori Party. 

The residence requirements apply equally to people who were born overseas or born in New Zealand.  They also apply to the Veterans’ 
Pension. 

The Bill was first introduced by former New Zealand First MP Mark Patterson but the party was not returned to Parliament at last year’s 
election.  He asked Andrew Bayly National MP to take over the Bill which, at that stage, did not have a staged approach to its implementation. 

The bill does not disadvantage the realm countries of Niue, Cook Islands and Tokelau, and allows residence in them to count towards the 
increased time requirement. 

Refugees have been accommodated as well to account for them having no control of when they are accepted into the refugee quote 
programme.  It retains the 10-year residence requirement for a refugee or protected person who becomes a resident at age 55 or higher. 

Time required to live in NZ to qualify for superannuation 

 

 

 

 

 

 

 

              

Date of Birth (inclusive) Time required 

On or before 30 June 1959 10 years 

1 July 1959 to 30 June 1961 11 years 

1 July 1961 to 30 June 1963 12 years 

1 July 1963 to 30 June 1965 13 years 

1 July 1965 to 30 June 1967 14 years 

1 July 1967 to 30 June 1969 15 years 

Date of Birth (inclusive) Time required 

1 July 1969 to 30 June 1971 16 years 

1 July 1971 to 30 June 1973 17 years 

1 July 1973 to 30 June 1975 18 years 

1 July 1975 to 30 June 1977 19 years 

On or after 1 July 1977 20 years 

— NZ Herald, Nov 2021 

Two mafia hit-men are walking deep into a forest in the middle of the night.   

One of them says, “I gotta admit I’m scared out here”.  The other replies, “You’re scared…..I gotta walk back alone!” 

So True!!      
Bill Gates gave a speech at a High School about 11 rules they did not 
and will not teach in school; about how feel-good ideas with no 
concept of reality can set them up for failure in the real world. 

Rule #1: Life is not fair—get used to it! 

Rule #2: The world doesn’t care about your self esteem.  The world 
will expect you to accomplish something before you feel good about 
yourself. 

Rule #3: You will not make $60,000 per year right out of high school.  
You won’t be a vice-president with a car phone until you earn both. 

Rule #4: If you think your teacher is tough, wait until you get a boss. 

Rule #5: Flipping burgers is not beneath your dignity.  Your 
grandparents had a different word for burger flipping:    Opportunity. 

Rule #6: If you mess up, it’s not your parents’ fault, so don’t whine 
about your mistakes; learn from them. 

Rule #7: Before you were born, your parents weren’t as boring as 
they are now...they got that way from paying your bills and cleaning 
your clothes. 

Rule #8: Your school may have done away with winners and losers, 
but life has not.  In some schools, they have abolished failing grades 
and get the right answer.  This doesn’t bear the slightest resemblance 
to anything in real life. 

Rule #9: Life is not divided into semesters.  You don’t get summers off 
and very few employers are interested in helping you ‘find yourself’. 

Rule #10: TV is not real life.  In real life people actually have to leave 
the coffee shop and go to jobs. 

Rule #11: Be nice to nerds. Chances are you’ll end up working for one. 


